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SHASTA MOSQUITO AND VECTOR CONTROL DISTRICT 

January 19, 2021 
District Office, 19200 Latona Road, Anderson, CA 96007 

MINUTES OF THE REGULAR MEETING OF  
THE BOARD OF TRUSTEES  

 
1. Call to Order: District Board President Hanna called the zoom meeting to order at 1:01 P.M. 

   Roll Call 
Trustees Present:          Ann Morningstar, President 

    Philip Cramer, Vice President 
    Benjamin Hanna, Secretary 

 
           Trustees Absent: None 
    

Others Present:  Peter Bonkrude, District Manager  
   Darcy Buckalew, Administrative Office Manager 
   Guangye Hu, Assistant Manager 
   John Albright, Vector Ecologist 
    

2. Pledge of Allegiance: The meeting opened with the Pledge of Allegiance. President Morningstar led 
the pledge.  

 
3. Approval of Agenda: A motion was made by Vice President Cramer and seconded by Secretary 

Hanna to unanimously approve the agenda. 
 

4. Public Comment: President Morningstar stated that this is the time for any person wishing to address 
the Board to do so. President Morningstar asked if anyone had mailed or emailed any comments to 
the District per the instructions posted for the Zoom meeting due to State of California Executive 
Order N-33-20 stay at home. The Administrative Manager stated she did not receive any 
correspondence prior to this meeting. The District Manager stated that Trustee Marler resigned prior 
to the meeting due to too many outside commitments. She thanked the District and staff for all their 
work over the last 10 years. 
 

5. Consent Calendar –  
a) Minutes of the Regular Board Meeting held November 17, 2020.  
b) December/January Payables in the amount of $239,593.80. A motion was made by Secretary 

Hanna and seconded by Vice President Cramer and it was agreed to approve the consent 
calendar and give the District Manager the authority to approve the board approved 
payables through the financial system due to State of California Executive Order N-33-20 
stay at home. 
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6. Items Removed from the Consent Calendar – 
 

7. Correspondence/Informational: 
a) Shasta Mosquito and Vector Control District Financial Reports at 12/31/20-The District 

Manager stated income and expenses are right on target. We received our first property tax for 
this fiscal year this month. The next property tax income with be seen on our April 2021 
financials. 
 

b) Shasta Mosquito and Vector Control District Financial Reports at 11/30/2020- The District 
Manager stated he will leave this report as submitted.  
 

c) CA Arbovirus Bulletin #33, Week of December 4, 2020- The District Manager stated that the 
Bulletin shows as of December 4, 2020.  The report stated there 339 WNv positive birds from 
20 counties and 2,628 WNv positive mosquito pools in 28 counties. Shasta County also had a 
WNv positive human. We did not find out about the positive until December because the 
county failed to report to the state. Due to Covid-19 this positive fell to the side. The District 
Manager stated he will re-open the line of communication so we can try to prevent this from 
happening again.  We received 25 WNv positives in Shasta county. There are 183 WNv 
positive humans as of this date in 23 counties as well as 8 fatalities. We are also seeing 
elevated St. Louis Encephalitis virus with 510 positives in 9 counties. There have been 143 
WNv seroconversion from 17 counties, we received 3 seroconversions.   

 
d) CERBT Fund September 30, 2020- The District Manager stated this shows our CERBT fund 

balance of $1,076,380.02 as of 9/30/2020.   
 
e) STEM Career Day video- The District Manager presented the STEM video for viewing. The 

board members thanked staff for such a well-done video.  
 

 
8. Manager’s Report – The District Manager stated he will begin this report a bit differently then he 

typically does. The “norm” is to describe everything that was worked on between the last report 
period and this one. However, I felt in the spirit of New Year’s resolutions I’d begin by describing 
some goals and objectives we’re focusing on as a District for 2021. The obvious first goal is how to 
maintain a high level of public health mosquito response during a global pandemic that seems to be 
getting worse before getting better. In order to accomplish this, we’ll be meeting as a team to figure 
out new ways to hire seasonal staff, onboard new staff and coordinate activities and personnel. 
Additionally, we have reached out to the Health Department to identify where our District falls 
regarding vaccination tiers so that we can prepare to have essential workers vaccinated when the 
Health Department allows. The second priority will be the continued effort to eradicate the new 
invasive Aedes mosquitoes that were discovered in several places in 2020. These mosquitoes have 
the potential to dramatically shift our resources and impact our regular operations so a major focus 
will be eliminating or containing these new mosquitoes. Finally, we will be redoubling efforts on the 
strategic plan in 2021. 2020 brought many new and different issues that required immediate time and 
attention, and although we have not moved past those issues entirely, we plan to reengage with the 
plan as it serves as an important document for the direction of the District and provides 
accountability for staff and board alike. Since the last report period, I have been working on the 
District’s audit, which should be presented to the Board at the February board meeting, working with 
CSDA to present to over 80 legislators/legislator aides regarding the unique issues our District faces, 
and assisted in the completion of several other outreach elements including the annual report, the 
career fair video and my own recorded presentation to the MVCAC Annual conference regarding 
our invasive Aedes response. Last, a quick note that we plan to migrate from Quickbooks desktop to 
Quickbooks online. We’ve been in discussion with all relevant vendors and it seems the move 
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should provide us better remote access when we are challenged by natural disaster and pandemics, 
better integration with MineralTree and Wells Fargo and new integration with our reporting software 
Tableau. We plan to make this transition in January.  
 

9. Department Reports: 
a) Guangye Hu, Ph.D., Assistant Manager - Operations Report – The Assistant Manager stated 

during this report period, the Operations Department continued to focus on tick surveillance, 
physical control, vehicle and facility maintenance, and continuing education. Staff also took 
time off to celebrate the holiday season. Staff continued to make the greatest efforts to reduce 
exposure to Covid-19 by following the District, local government, state, and CDC guidelines. 
The District only received 1 service request. It was a complaint about mosquito bites in 
Anderson. We conducted a total of 8 inspections in 4 communities, of which Redding had 
62.5% and the other 3 communities each had 12.5%.  We conducted a total of 4 treatments in 4 
communities. Each community had one treatment. During this report period, the staff 
conducted a total of 15 hours of heavy equipment work, 154.7 manhours of hand brushing, and 
55.4 acres of preemergent spraying. 

 
b) John Albright, Vector Ecologist – Vector Ecology Report –The Vector Ecologist stated 

mosquito populations as measured by the District’s four off-season New Jersey-Style light traps 
and six or so weekly CO2-baited (EVS) traps so far in 2021 have been negligible.  Therefore, 
this report will deal mainly with mosquito populations in the last two months of 2020.  Trap 
numbers for both types of traps were mostly about average and below levels observed in 2019.  
Significant numbers of mosquitoes are not expected to show up in traps until after the February 
Board meeting based on historical statistics kept by the District. During November, tick 
populations within the District were slightly above 2019 levels but below seasonal averages.  In 
December, tick numbers rose significantly to above 2019 and seasonal averages.  This is most 
likely due to persistent hot dry conditions throughout November, which would be expected to 
suppress tick activity.  The wet weather in December brought the ticks out of hiding leading to 
better tick collection conditions. In December, the District submitted 38 samples of from 3 to 5 
Ixodes pacificus ticks each, caught in November, to Placer County MVCD to be tested for the 
presence of Borrelia burgdorferi, the causative agent for Lyme disease and Borrelia miyamotoi, 
a tick-borne relapsing fever disease.  Due to the holiday season and a problem with reagents, 
those sample results are not available yet.  It is expected that those results, as well as the test 
results from ticks collected in December will be available to report to the Board in February. 

 
10. Committee Reports 

a) Executive – no report     
b) Financial – no report  
c) Personnel Committee- no report  

 
11. Old Business:    

 
12. New Business: 

a) Discussion and/or Approval to extend the deadline of the Shasta MVCD Strategic Plan 2019-
2022 to 2023- The District Manager stated in April 2019, the Board and staff met with Jim 
Nelson of Nelson Facilitation, Inc to conduct a Strategic Planning Workshop. The draft 
strategic planning report was then developed utilizing the information gathered at the workshop 
and subsequent meetings with staff. The Strategic Planning Report is the product of that group 
effort and the report was accepted at the November 19, 2019 board meeting. However due to 
unforeseen circumstances including Covid-19 work on the items have been delayed or reduced 
in priority. By extending the period of the current strategic plan, we hope to provide a higher 
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quality output that will be focused on the mission of the District.  A motion was made by 
Secretary Hanna and seconded by Vice President Cramer and it was agreed unanimously 
to authorize extending the deadline of the Shasta MVCD Strategic Plan 2019-2022 to 
2023.  

 
b) Discussion and/or Approval to adopt the new COVID-19 Prevention Program (CPP) for Shasta 

Mosquito and Vector Control, subject to the meet and confer process with represented 
employees. The District Manager stated on November 19, 2020, the California Occupational 
Safety and Health Standards Board unanimously adopted emergency temporary standards on 
COVID-19 prevention in the workplace.  For much of the pandemic, California’s Division of 
Occupational Safety and Health (“Cal/OSHA”) has advised employers to follow its general and 
industry-specific guidance on various measures to implement to minimize the risk of 
employees’ exposure to COVID-19. However, the new emergency standards will be binding 
and enforceable against nearly all California employers.  The emergency standards will become 
effective immediately on November 30, 2020, if approved as expected by the Office of 
Administrative Law (“OAL”) after the required 10-day review period. Once approved and 
published, the adopted emergency standards will appear in the new Title 8 sections 3205-
3205.4 of the California Code of Regulations.  Pursuant to the state’s emergency rulemaking 
process, the emergency standards will remain in effect for 180 days unless renewed (up to 2 
times), withdrawn or replaced by a permanent standard.  Presumably, Cal/OSHA will move 
forward with adopting a permanent COVID-19 standard. The main requirement of the 
emergency standards is that employers must prepare, implement, and maintain a written 
COVID-19 Prevention Program (“CPP”).  The CPP appears modeled on the written Injury and 
Illness Prevention Plan (IIPP) that Cal/OSHA regulations require all California employers to 
implement and maintain.  In fact, the standards state that the CPP may be integrated as part of 
an employer’s IIPP or maintained in a separate, standalone document. A motion was made by 
Secretary Hanna and Seconded by Vice President Cramer and it was agreed unanimously 
to approve to adopt the new COVID-19 Prevention Program (CPP) for Shasta Mosquito 
and Vector Control, subject to the meet and confer process with represented employees. 
 

c) Discussion and/or approval to extend the EPSL under FFCRA leave to fulltime employees who 
have not exhausted the original 80 hours. The District Manager stated when it was first passed, 
the Districts supplemental paid sick leave ordinance was set to expire on December 31, 2020. 
In late December, the paid leave was not extended as part of the Emergency Paid Sick Leave 
(EPSL) provided under the Families First Coronavirus Response Act (FFCRA). When the 
federal government did not extend the FFCRA, many cities throughout that state have passed a 
revised ordinances and or resolutions that extends the supplemental sick leave until June 30, 
2021. The ordinance is retroactive to January 1, 2021. Since the virus has hit us later in the year 
our employees were not given the opportunity to use this leave. The reasons for which sick 
leave may be taken are as follows. An employee may take leave when unable to work because 
the employee: Is subject to a federal, state, or local quarantine or isolation order related to 
COVID-19 or is caring for someone who is; Has been advised by a health care provider to self-
quarantine due to concerns related to COVID-19 or is caring for someone who is; Is 
experiencing symptoms of COVID-19 and seeking a medical diagnosis; or Is caring for their 
child if the child’s school or place of care is closed or unavailable due to COVID-19 
precautions. Like the original EPSL, the revised expiration date provides full-time employees 
with 80 hours of paid sick leave (part-time employees receive a pro-rata amount). However, 
this is the original 80 hours, not an additional, it is the total amount available to employees for 
the period of April 2, 2020, to June 30, 2021. A motion was made by Vice President Cramer 
and Seconded by Secretary Hanna and it was agreed unanimously to authorize to extend 
the EPSL under FFCRA leave to fulltime employees who have not exhausted the original 
80 hours. 

https://www.sanjoseca.gov/home/showpublisheddocument?id=68359
https://www.sanjoseca.gov/home/showpublisheddocument?id=68359
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d) Approval to declare items (attachment A) as surplus and to dispose of the working surplus 

items through a bidding process- The District Manager stated as part of periodic review of 
inventory and their use we have determined that the attached spreadsheet is items that should be 
sold at surplus. Per our District counsel, “The disposal of surplus personal property is governed 
by Health and Safety Code section 2041, subsections (c) & (d): “A district shall have and may 
exercise all rights and powers, expressed or implied, necessary to carry out the purposes and 
intent of this chapter, including, but not limited to, all of the following powers: … (c) To sell, 
lease, or otherwise dispose of any real or personal property. Every sale of property shall be to 
the highest bidder. The board shall publish notice of the sale pursuant to Section 6066 of the 
Government Code. A board of trustees may exchange equivalent properties if the board 
determines that the exchange is in the best interests of the district. (d)  To donate any surplus 
real or personal property to any public agency or nonprofit organization.” Government Code 
section 6066 requires publication of a notice inviting bids twice in a local newspaper of general 
circulation, with the first notice at least 14 days before the bid submittal deadline and the 
second notice one week later. The options then are to sell the property through a noticed 
bidding process or donate it to a public agency or nonprofit. The second option (donation), 
though, is subject to the State Constitution limit against making a gift of public property. (Cal. 
Const. art. XVI, sec. 6.)  In order to avoid an unlawful gift of public property, any equipment 
donation must further a public purpose of the donor agency. If the District would like to dispose 
of surplus equipment, the first step is for the Board to declare the equipment as surplus to the 
needs of the District. As part of the declaration, the Board also should authorize and direct staff 
to dispose of the items through a notice bidding process or donation. A motion was made by 
Vice President Cramer and Seconded by Secretary Hanna and it was agreed unanimously 
to approve declaring items (attachment A) as surplus and to dispose of the working 
surplus items through a bidding process.  
 

e) Approval and/or discussion to have the incoming Board President select 2021 members for the 
following standing committees: Executive Committee, Finance Committee, Personnel 
Committee-The District Manager stated when issues become complex or numerous, it can be 
cumbersome to have them handled by the entire board. Therefore, the establishment of 
committees can facilitate a more in-depth analysis of the issues and policies that face the 
District. These committees must still conform to all open meeting laws (Brown Act) that 
pertain to regular meetings of the Board of Trustees. Additionally, committees can only make 
recommendations to the Board; only the entire Board can approve actions. The assignment’s 
given to the committee members may be made by the Board President, a majority vote of the 
Board, or on their own initiative. The following standing committees are recommended, 
however additional committees may be proposed: Executive Committee: Oversee operations of 
the Board; often works on behalf of the board during on-demand activities that occur between 
meetings. Also, this committee is involved in the evaluation of the District Manager. This 
committee is comprised of the Board President and another board member. (2-member 
committee) Finance Committee: Oversees development of the District budget and ensures 
accurate tracking, monitoring, and accountability for District funds. Maintains adequate 
financial control and in some cases makes investing recommendations to the Board. This 
committee is comprised of the Board Treasurer and another Board member. (2-member 
committee) Personnel Committee: Guides development and reviews personnel policies and 
procedures and is involved in the analysis of all issues related to personnel. Additionally, the 
Personnel committee works in coordination with the Executive committee to perform the 
evaluation of the District Manager. (2-member committee) Discussion followed, and President 
Morningstar chose for the Executive Committee Vice President Cramer and President 
Morningstar, for the Finance Committee Secretary Hanna and for the Personnel Committee 
Vice President Cramer and President Morningstar.  



    

 
 

1/19/2021 Minutes – Page 6 
 

 
 

 
CLOSED SESSION OF THE BOARD OF TRUSTEES- The Board convened to Closed Session at 1:58 
P.M. 

a) Public Employee Personnel Matter pursuant to Government Code (§54957)-Discussion 
of performance review of District Manager. 

 
THE BOARD WILL RECONVENE TO OPEN SESSION- The Board reconvened to Open Session at 2:03 
P.M. 
 

b) Closed Session Announcement(s). President Morningstar stated she would compile 
the evaluation comments and submit to the District Manager.  
 

13. Trustee Comments, Requests for Future Agendas Items and/ or Staff Actions: The Board may not 
legally take action on any item presented at this time other than to direct staff to investigate a 
complaint or place an item on a future agenda unless (1) by a majority vote, the Board determines 
that an emergency situation exists, as defined by Government Code Section 54956.5, or (2) by a two-
thirds vote, the board determines that the need for action arose subsequent to the agenda being 
posted as required by Government Code Section 54954.2(a). 
 

14.  ADJOURNMENT – 
Upcoming Events and SMVCD Office Schedule:  

• February 16, 2021 SMVCD Regular Board of Trustees Meeting (SMVCD Boardroom/Zoom) 
• February 25-26, 2021 VCJPA Annual Workshop Virtual 
• March 2-5, 2021 AMCA Annual Conference Virtual 
• March 16, 2021 SMVCD Regular Board of Trustees Meeting  

Upcoming Training: 
• Available anytime: web-based, required (every 2 years) Ethics Compliance Training – 

AB1234 - Paste the following link into browser:  http://fppc.gov/index.php?id=477.  Once 
you have completed this course, be sure to print out your certificate of completion and 
bring a copy to the office for our files. 

 
The Board meeting was adjourned at 2:04 p.m. 
 
MINUTES APPROVED:  
 
 __________________________  
 
 
__________________________ 
 
 
__________________________   
 
 
__________________________  
 
 
__________________________ 

http://fppc.gov/index.php?id=477

