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SHASTA MOSQUITO AND VECTOR CONTROL DISTRICT 

January 19, 2016 1:00 P.M. 
District Office, 19200 Latona Road, Anderson, CA 96007 

MINUTES OF THE REGULAR MEETING OF  
THE BOARD OF TRUSTEES  

 
1. Call to Order: District Board President Mr. Stephen Morgan called the meeting to order at 1:00 

P.M. 
   Roll Call 

Trustees Present: Stephen Morgan, President  
   Larry Mower, Secretary 

Mike McNamara, Trustee 
Dale Dondero, Trustee 
 

Trustees Absent: Vickie Marler, Vice President 
 
Others Present: Peter Bonkrude, District Manager  
   Guangye Hu, Assistant Manager 
   Darcy Buckalew, Administrative Office Manager  

Al Shabazian, Vector Control Technician 
Mike Alexander, Field Supervisor 
Tom Mancuso 
 

2. Pledge of Allegiance: The meeting opened with the Pledge of Allegiance. Trustee McNamara 
led the pledge of allegiance. 

 
3. Approval of Agenda: A motion was made by Secretary Mower and seconded by Trustee 

McNamara and it was agreed unanimously to move agenda item 12a and agenda item 
Closed Session of the Board of Trustees to follow agenda item 7 
Correspondence/Informational.  
 

4. Public Comment: President Morgan stated that this is the time for any person wishing to address 
the Board to do so.   

 
5. Consent Calendar –  

a) Minutes of the Regular Board Meeting held December 15, 2015.  
b) December Payables in the amount of $162,829.79. A motion was made by Secretary 

Mower and seconded by Trustee Dondero and it was agreed unanimously to approve 
the Consent Calendar items.     
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6. Items Removed from the Consent Calendar – 
 

7. Correspondence/Informational: 
a) Shasta Mosquito and Vector Control District Financial Report at 12/31/2015- 

The District Manager stated that we are within the normal ranges for income and 
expenses for this time of the fiscal year. The District Manager added the County closed 
their books and we have included the updated balances on the financial reports. We will 
now be able to show revenue from the county in the appropriate accounts. 
 

b) Buzz about Employees- Robert Ault, Vector Control Assistant- Mr. Ault is one of the 
district’s new hires.  He moved from Southern California, Huntington Beach, to accept a 
position with SMVCD in April 2015. Robert earned his A.S. degree in Natural Science 
from Orange Coast College in 2012. He worked for Orange County Vector Control 
District for three seasons. He is currently in charge of zone 7 which is from Shasta Lake 
City to Castella.  
 

c) Strategic Plan Update- The District Manager stated this agenda item has been updated 
and sections highlighted for the staff and board members to view easily.   

 
d) Presentation to Tom Mancuso acknowledging his service to the District- President 

Morgan presented Mr. Mancuso with a plaque for his service to the District. The board 
members thanked Mr. Mancuso for his service.   

 
12. New Business: 

a)  Discussion and/or approval to appoint Tom Mancuso to the District ad-hoc labor 
negotiation team for the District labor negotiations 2015-2016. The District Manager stated 
that the District is currently in negotiations with the Districts’ two bargaining units, both 
represented by UPEC; the current MOU ends in February, 2016. Originally the negotiation 
team consisted of Trustee Morgan, Trustee Mancuso and the District Manager. As Trustee 
Mancuso’s term neared the end, it became apparent a new MOU would not be completed 
before Trustee Mancuso left the Board. Due to this issue with timing, the District met with 
District counsel and Trustee Mancuso and asked if it were possible to retain his services 
until a new MOU could be finalized. Both District counsel and Mr. Mancuso confirmed 
that keeping his representation on the ad-hoc negotiation team would be acceptable and 
appropriate based on his knowledge, experience and expertise with the past and current 
negotiations. In the case that Mr. Mancuso can no longer serve as a member of the 
negotiation team Trustee Mower will remain as an alternate. A motion was made by 
Secretary Mower and Seconded by Trustee Dondero and it was agreed unanimously 
to approve to appoint Tom Mancuso to the District ad-hoc labor negotiation team for 
the District labor negotiations 2015-2016. 

 
 

CLOSED SESSION OF THE BOARD OF TRUSTEES - The Board convened to Closed Session at 
1:18 P.M. 

a) Conference with Labor Negotiator (§54957.6) –Preparation for 2015 Labor Negotiations: 
District Negotiators: Board President Morgan, Citizen Appointee Mancuso, District 
Manager, and Administrative Office Manager. Employee Organization: Mike Alexander, 
Kendra Angel-Adkinson, Haley Bastien and Steve Allen, United Public Employees of 
California, Local 792. 
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THE BOARD WILL RECONVENE TO OPEN SESSION – The Board reconvened to Open Session 
at 1:58 P.M. 
 

b) Closed Session Announcement(s). – President Morgan stated that the board gave direction 
to the negotiating ad hoc committee for the next negotiating meeting on January 20, 2016. 

 
8. Manager’s Report – This District Manager stated this report period The report period was largely 

filled by annual report drafting and compilation, labor negotiations and the holidays. As we kick 
off the 2016 year for the District, one of the goals for the spring will be to finish up our physical 
control projects and work on building capacity in that program. In addition a large portion of our 
strategic plan focuses on preparing the District, not only for the season to come but, preparing us 
for new and exotic mosquito species and potential diseases. It is imperative the District be 
prepared for the next West Nile virus as any new concern could require a reassessment of our 
resource allocation to support additional work. We will also continue to expand on projects that 
were started in 2015 which include the reorganization of our pool and warrant program, the 
laboratory remodel, the treasury management migration, and the rewrite of the District’s fee for 
service agreements. The District Manager stated he is meeting with the attorneys tomorrow to 
discuss three warrants. The first warrant is for Johnson property, the first abatement the District 
has done.  Looking to get an additional warrant to maintain what was done last year. The second 
warrant is for the winter pool program. We are trying to address and inspect problem pools from 
past years and set up re-inspection and treatment before they become a larger problem. The third 
warrant is to discuss the strategy and possible rewording of the aerial pool warrant so we do not 
run into the problems with the warrant as we did last year. We are confident that these priorities 
will position the District moving forward and provide us with a good stable base to respond to 
any emerging public health threat. Lastly, thank you for allowing me to take some time with the 
family in January as we welcomed a new boy into our mix-Soren Everett Bonkrude was born on 
1/7/2016 he is healthy and doing well and the family is attempting to get sleep.   
  

9. Department Reports: 
 

a)   Guangye Hu, Ph.D., Assistant Manager - Operations Report – The Assistant Manager stated 
that during this report period Operations staff focused on physical control, equipment and 
vehicle winterizing, buildings and ground maintenance, and indoor mosquitofish maintenance.  
Physical Control included brushing, ditch cleaning, controlled burning, and herbiciding to 
reduce/eliminate mosquito breeding sources and habitats, and open up inaccessible areas to 
facilitate fogging and inspecting and treating mosquito sources. Cal-Fire Sugar Pine Camp 
inspected and approved eight more sites for brushing. Maintenance included the District 
vehicles, equipment, and the District grounds.  The District also had another safe and 
productive year of 2015. No traffic accidents related to work occurred. Three employees had 
injuries: two had eye scratches with a stick or fallen flower pollen, but recovered the next day; 
and one seasonal employee had a foot injury while climbing over a fence for inspection and 
treatment.  The District staff continued to take proactive measures to make our organization a 
safe place. Every employee understood that an unsafe work place would affect everyone at 
work, including economic loss to the District and physical suffering of the injured victims. 
The supervisors always eye safety closely.  The safety committee organized and conducted 23 
topics of safety training in 2015. The training was conducted by guest speakers, volunteer 
employees, and/or by watching videos or just discussions.   New employees were not allowed 
to start their routine duties without safety and technical training.  
 

b)  John Albright, Vector Ecologist – Vector Ecology Report –The Vector Ecologist stated Tick 
populations in the 2015 – 2016 surveillance season have been significantly above the overall 
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averages that we have seen since we began weekly tick surveillance in 2009. This is probably 
mostly due to higher precipitation amounts in the early season than we have seen in a number 
of years, which favors tick survival.  Another factor to keep in mind though, is that over the 
past couple of years we have eliminated a number of sites that had very low tick numbers.  As 
is typical of this time of year, the vast majority of ticks collected are Ixodes pacificus ticks, 
which can transmit Borrelia burgdorferi (the causative agent of Lyme disease) and Borrelia 
miyamotoi (a closely related disease causing bacterium).  Dermacentor spp. ticks, which are 
not a big concern for disease transmission in this area, aren't expected to show up in large 
numbers until the January counts are in. Ixodes pacificus ticks that were collected in 
November were submitted to Placer MVCD to be tested for the presence of Borrelia 
miyamotoi and Borrelia burgdorferi on December 21.  Samples from the month of December 
were submitted on January 6.  For the two months combined 146 samples (pools) of three to 
five ticks each have been submitted for testing.  To date none of the ticks have been tested.  
Tick testing results will be reported to the Board as soon as they become available. The 
Vector Ecologist added that the Assistant Vector Ecologist and one of the Vector Control 
Technicians have been working together since the 2014–2015 season to search for and sample 
mosquitoes from overwintering resting areas for adult mosquitoes. This year the District 
Manager has arranged with the Shasta County Department of Health and Human Services to 
share a portion of their ultra-low temperature freezer for storage of the mosquitoes that have 
been collected from this project.  The District plans to send Culex spp. mosquitoes collected 
during the course of this project to be tested for mosquito-borne virus diseases.  Very little is 
understood about how mosquito-borne diseases survive in the environment over the winter, so 
this testing may provide information that could help address this question. The Vector 
Ecologist began his PowerPoint presentation on Mosquito Recruitment.   
 

10. Committee Reports 

a) Executive –  
b) Financial –  
c) Personnel –  
d) Oversight Committee-  
e) Ad Hoc Build Committee- 
f) Ad Hoc Negotiations Committee-  

 
11. Old Business:  

   
12. New Business: 

b) Discussion and/or approval authorizing the withdrawal and wire transfer of Shasta 
Mosquito and Vector Control District monies from the Shasta County Treasury in an 
amount of $500,000 to be deposited into the District’s Wells Fargo Banking account. 
The District Manager stated when the District created the new financial accounting system, 
$600,000 was transferred to the District’s Wells Fargo banking account to pay for payroll, 
accounts payable and other District warrants for payment. At least quarterly, the District 
will replenish the Wells Fargo account from the Shasta County Treasury. We anticipate the 
next transfer to occur around April 2016. A motion was made by Secretary Mower and 
Seconded by Trustee Dondero and it was agreed unanimously to approve the 
approval authorizing the withdrawal and wire transfer of Shasta Mosquito and 
Vector Control District monies from the Shasta County Treasury in an amount of 
$500,000 to be deposited into the District’s Wells Fargo Banking account. 
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c) Discussion and/or Approval for two District representatives (hotel and meals for one paid 
by VCJPA) to attend the 2016 VCJPA Annual Workshop and the VCJPA Board of 
Directors’ Meeting – Waterfront Hotel in Oakland, March 3-4, 2016: in an amount not to 
exceed $715.00 from account #35900 Trans/Travel, account #35949 Trans/Meals and 
account #35950 Trans/Lodging. The District Manager stated the VCJPA Annual workshop 
consists of a “nuts and bolts” workshop describing the way VCJPA functions and how each 
District can properly administer their program. VCJPA will pay for one attendee’s food and 
lodging. This meeting should provide useful information for an entity that serves as both an 
insurance administrator and the carrier of District funds for future liabilities. Currently, we 
plan to send the Administrative Office Manager and another representative either the 
District Manager or a Trustee. A motion was made by Secretary Mower and Seconded 
by Trustee McNamara and it was agreed unanimously to approve two District 
representatives (hotel and meals for one paid by VCJPA) to attend the 2016 VCJPA 
Annual Workshop and the VCJPA Board of Directors’ Meeting – Waterfront Hotel 
in Oakland, March 3-4, 2016: in an amount not to exceed $715.00 from account 
#35900 Trans/Travel, account #35949 Trans/Meals and account #35950 
Trans/Lodging. 
 

d) Discussion and/or approval Discussion and/or approval of the job description revision: 
Fleet/Building Maintenance Technician. This approval is contingent on the approval by 
UPEC and the District’s attorney. The District Manager stated with the vacancy of the 
Vector Control Technician-Mechanic Specialist Position, the District has taken the time to 
review and revise the job description. District staff analyzed the current job roles and 
duties, the anticipated roles and duties and made suggested changes to the job description. 
Some of the changes increased responsibilities and others moved them to more appropriate 
positions. The job description has been reviewed by the personnel committee and is 
currently under review by UPEC. A motion was made by Trustee Dondero and 
Seconded by Secretary Mower and it was agreed unanimously to approve the job 
description revision: Fleet/Building Maintenance Technician. This approval is 
contingent on the approval by UPEC and the District’s attorney.  
 

e) Discussion and/or approval to authorize the District Manager the use of discretionary leave 
up to 8 hours per employee, per calendar year. The District Manager stated discretionary 
leave is paid time off work that District Manager may award to staff to recognize 
noteworthy achievement and work effort that have significantly contributed to the unit's 
mission, goals and/or objectives. Discretionary leave cannot be added to time earned or 
donated. Currently, the District Manager would like to allow the staff to end the day after 
the safety luncheon and not return to the District. During this management discussion, the 
idea of agreed upon discretionary leave authorization for the District Manager was 
broached. This leave accounting would be maintained as a written record and would be 
managed by the District Manager at an amount not to exceed 8 hours per year, per 
employee. Essential District services would continue to be covered by management staff. 
A motion was made by Secretary Mower and seconded by Trustee McNamara and it 
was agreed unanimously to authorize the District Manager the use of discretionary 
leave up to 8 hours per employee, per calendar year. 
 

f) Discussion and/or Acceptance of the Actuarial Valuation of Other Post-Employment 
Benefit Programs as of July 1, 2015. The District Manager stated Actuarial Valuation of 
Other Post-Employment Benefits (OPEB) as of July 1, 2015. The primary purposes of the 
report are to develop the value of future OPEB expected to be provided by the District, and 
the current OPEB liability and the annual OPEB expense to be reported in the District’s 
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financial statements for the fiscal years ending June 30, 2017 and June 30, 2018. The report 
is required to be submitted to the California Employers’ Retiree Benefit Trust (CERBT) to 
satisfy filing requirements for the trust. This valuation was prepared with the understanding 
that: The District will continue to follow its previously established policy of prefunding 
OPEB liabilities by contributing 100% of the ARC or more each year. The District plans to 
transition its investments with CERBT to Asset Allocation Strategy 2 and use a 6.73% 
discount rate for this valuation. There have been no changes to benefits since the 2013 
valuation was prepared. A summary of the benefits, as we understand them, is provided in 
Table 3A of the report. This report introduces an “implicit subsidy” liability, not previously 
required to be valued by the District under GASB 45. This report also includes an 
estimated liability for retirees for the excise tax for high cost healthcare plans, effective in 
2018 under the Affordable Care Act. Discussion of these changes is included in the report. 
The District pays a monthly contribution for employees and eligible retirees. At its October 
2008 Board meeting, the Board voted unanimously to prefund Other Post-Employment 
Benefits (OPEB). The effective date of the agreement with California Employers’ Retiree 
Benefit Trust Fund (CERBT) was Dec. 29, 2008. As a member of the trust, we are 
currently required to get a valuation every two years. This document will set the Other 
Post-Employment Benefits for the next two years ending in 2017 and 2018. The ARC 
(Annual Required Contribution) for 2017 is calculated at $100,443.00 and for 2018 is 
calculated at $108,453.00. The District has adopted Statement No. 45 of the Governmental 
Accounting Standards Board (GASB 45) starting with the plan year July 1, 2008 and has 
been funding its OPEB through the California Employers’ Retiree Benefit Trust Fund 
(CERBT) at a proper level. CERBT is a trust set up by CalPERS similar to CalPERS 
pension trust to allow government entities to fund their OPEB liabilities. This report is 
based on a 30 year amortization. A motion was made by Trustee Dondero and seconded 
by Secretary Mower and it was agreed unanimously to accept the Actuarial Valuation 
of Other Post-Employment Benefit Programs as of July 1, 2015.   
 

g) Discussion and/or approval to solicit bids and approval to provide the District Manager 
with authorization to purchase and pay from the lowest responsible bidder the following 
mosquito control products (recognizing that the items noted with an asterisk “*” are 
currently sole source products-Altosid/Zenivex products are “fixed price” products) Some 
of these products or amounts may change dependent on the bidding process. The District 
Manager will provide an itemized accounting of the awarded bidders by the March Board 
Meeting. In an amount not to exceed $51,000.00 from account #032100-
Agricultural/Pesticides. The District strives to reduce pesticide purchases to (2) per year to 
reduce processing and administration time used during the purchasing procedures. This 
purchase represents the last of two expected during the 2015-2016 fiscal year. A motion 
was made by Trustee Dondero and seconded by Secretary Mower and it was agreed 
unanimously to approval to solicit bids and approval to provide the District Manager 
with authorization to purchase and pay from the lowest responsible bidder the 
following mosquito control products some are currently sole source products-
Altosid/Zenivex products are “fixed price” products. Some of these products or 
amounts may change dependent on the bidding process. The District Manager will 
provide an itemized accounting of the awarded bidders by the March Board Meeting. 
In an amount not to exceed $51,000.00 from account #032100-Agricultural/Pesticides. 
 

h) Discussion and/or approval to authorize the District Manager to sign the contract for 
architectural and engineering services with Hayashida Architects-The District Manager 
stated at the December Board meeting, the proposal from Hayashida Architects was 
discussed and the Board approved to move forward on the project at a cost not to exceed 
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$70,000.00. Since that meeting, District staff and Hayashida have been working out a 
contract to formalize the relationship. Our District counsel drafted an initial contract; 
Hayashida’s team then reviewed the document and sent back changes. We are still working 
on the section 9 indemnification clause negotiations; however our District counsel feels the 
Board can approve the agreement in the form as submitted, subject to District staff and 
attorney’s further negotiation and work on section 9. Staff recommends authorizing the 
District Manager to sign the contract for architectural and engineering services with 
Hayashida Architects, contingent on favorable negotiations regarding the indemnification 
clause. A motion was made by Trustee Dondero and seconded by Secretary Mower 
and it was agreed unanimously to authorize the District Manager to sign the contract 
for architectural and engineering services with Hayashida Architects, contingent on 
favorable negotiations regarding the indemnification clause. 
 

i) Discussion, nomination and election of District Board of Trustees’ Officers for 2016. A 
motion was made by Secretary Mower and seconded by Trustee Dondero and it was 
agreed unanimously to table this item until February 16, 2016 regular Meeting of the 
Board of Trustees. 

 
j) Approval and/or discussion to have the Board President select 2016 members for the 

following standing committees: Executive Committee, Finance Committee, Personnel 
Committee. A motion was made by Secretary Mower and seconded by Trustee 
Dondero and it was agreed unanimously to table this item until the next regular 
Meeting of the Board of Trustees.  
 

13. Trustee Comments, Requests for Future Agendas Items and/ or Staff Actions: The Board may not 
legally take action on any item presented at this time other than to direct staff to investigate a complaint or place an 
item on a future agenda unless (1) by a majority vote, the Board determines that an emergency situation exists, as 
defined by Government Code Section 54956.5, or (2) by a two-thirds vote, the board determines that the need for 
action arose subsequent to the agenda being posted as required by Government Code Section 54954.2(a). Each 
presentation is limited to no more than 3 minutes. President Morgan thanked everyone for the sympathy card for his 
father-in-law. President Morgan also welcomed new Board of Trustees member Michael McNamara. The District 
Manager stated he is in the process of confirming some trustee 101 training dates. 
  

14. ADJOURNMENT – 
Upcoming Events and SMVCD Office Schedule:  
 March 4-6, 2016 NorCal Sport Show, Shasta County Fair Grounds 
 March 12-13, 2016 Redding Home & Garden Show, Civic Auditorium  
 March 15, 2016 SMVCD Regular Board of Trustees Meeting (SMVCD Boardroom) 
 March 18-20, 2016 Popovics Home Expo, Shasta County Fair Grounds 
 April 22, 2016 Earth Day Fair, Redding Rancheria, Win River Casino 
 April 23-24, 2016 Whole Earth Festival, Redding City Hall, Sculpture Park 
 April 30, 2016 Pet Expo, Shasta County Fair Grounds 

 
Upcoming Training: 

 Available anytime: web-based, required (every 2 years) Ethics Compliance Training – AB1234 - paste 
the following link into browser:  http://fppc.gov/index.php?id=477.  Once you have completed this 
course, be sure to print out your certificate of completion and bring a copy to the office for our files. 

 
The Board meeting was adjourned at 3:10 p.m. 
 
MINUTES APPROVED:  ____________________ _______________________ 
 
___________________  ____________________  _______________________ 


